
CIVIL SERVICE COMMISSION 
GENERAL & EXECUTIVE 

 AGENDA 
Friday, December 16, 2022 

2:00 P.M., Office of Training and Safety 
 

 
 

I. Approval of the Minutes of the meeting (General and Executive) on November 17, 2022.                   
 

II. Commission Correspondence(s): None  
 
III. Classification/Reclassification(s): 
Administration/Mayor’s Office  
Classify                               (5) 

Community Intervention Specialist 
Br. 18 ($49,358 - $64,418) 
CPNC 

Administration/Law 
Classify                               (1) 

Municipal Attorney IV 
Br. 32 ($90,953 - $119,924) 
Exempt 

Administration/Law 
Classify                               (1) 

Municipal Attorney II 
Br. 28 ($77,306 - $101,930) 
Exempt 

IT/Application & Systems 
Classify                               (1) 

Cloud Services Analyst I 
Br. 25 ($68,199 - $89,922) 
Competitive 

IT/Application & Systems 
Classify                               (1) 

Cloud Services Analyst II 
Br. 27 ($74,254 - $97,907) 
Competitive 

IT/Application & Systems 
Classify                               (1) 

Digital Services Developer I 
Br. 25 ($68,199 - $89,922) 
Competitive 

IT/Application & Systems 
Classify                               (1) 

Digital Services Developer II 
Br. 27 ($74,254 - $97,907) 
Competitive 

IT/Administration 
Classify                               (1) 

Access and Control System Administrator 
Br. 25 ($68,199 - $89,922) 
Competitive 

IT/Data Analysis & Performance 
Classify                               (1) 

Senior Data Analyst 
Br. 29 ($80,454 - $106,079) 
Competitive 

NBD/Buildings & Zoning 
Classify                               (1) 

Program Coordinator/Bilingual 
Br. 16 ($46,351 - $59,494) 
Competitive 

NBD/Buildings & Zoning 
Classify                               (2) 

Senior Service Assistant/Bilingual 
Br. 11 ($39,734 - $50,649) 
Competitive 

NBD/Buildings & Zoning 
Classify                               (1) 

Clerk III/Typing/On-Call/Temporary 
(Temporary 1 Year) 
Br. 70N ($19.75 - $2468) 
Competitive 

NBD/Buildings & Zoning 
Classify                               (1) 

Senior Code Enforcement Officer/Temporary 
(12/1/22 – 2/28/23) 
Br. 24 ($63,356 - $86,174) 
Competitive 



Civil Service Commission 

General & Executive Agenda 

Friday, December 16, 2023 

Page - 2 - 

 

DRHS/Commissioner’s Office 
Classify                               (1) 

Animal Care Technician 
Br. 2 ($32,172 - $39,601) 
Non-Competitive 

DRHS/Human Services 
Classify                               (1) 

Peer Navigator 
Br. 13 ($42,143 - $53,990) 
Competitive 

RPD/Office of Business Intelligence 
Classify                               (1) 

Assistant Data Analyst 
Br. 23 ($61,107 - $80,574) 
Competitive 

 
IV. Adoption of Job Specification(s): 

 

 Clerk II/Bilingual 

 Labor Relation Specialist 

 Police Evidence Technician 

 Rink Aide 

 Senior Recreation Assistant/Education Aide 

 Senior Recreation Assistant/Sports and Fitness Aide 

 Senior Recreation Assistant/Youth Development Aide 

 Senior Service Representative 

 Senior Service representative/Bilingual  

 Supervising Senior Service Representative 
 

V. A. Establishment of Civil Service Eligible List(s): None 
 

B. Close-out of examination process:  
 

 Senior Forestry Worker, 20EOC67607 

 Senior Forestry Worker, 20EP75785 
 

VI. Request for Extension of Civil Service Eligible List(s): 
 

 911 Dispatcher II, 21ELP2113 

 Code Enforcement Officer Trainee, 21ELOC2110 

 Code Enforcement Officer Trainee/Bilingual, 21ELOC2111 

 Contract Administrator, 19EP74023 

 Engineer II , 21EOC65140 

 Engineer III, 21EOC65198 

 Recreation Leader/Education Specialist, 21ELOC2107 

 Recreation Leader/Sports & Fitness Specialist, 21ELOC2108 

 Recreation Leader/Youth Development Specialist, 21ELOC2109 
 

VII. Request for Extension of Temporary Position(s): None 
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VIII. Transfer(s): None 
 
IX. Reinstatement Request(s): None 

 
X. Proposed 2023 Civil Service Commission Dates: 

 

 January 26, 2023 

 February 23, 2023 

 March 23, 2023 

 April 20, 2023 

 May 25, 2023 

 June 29, 2023 

 July 20, 2023 

 August 24, 2023 

 September 21, 2023 

 October 19, 2023 

 November 16, 2023 

 December 14, 2023 
 
 
XI. Executive Session: 

 

 The Commission will hear, discuss and render a decision regarding an appeal of a 
removal from the Fire Captain promotional eligible list; discuss and render a final 
appeal decision for a Police Officer candidate. 

 
 
 
 

 
 


